
The Department of the Navy (DON) is more than ships,

airplanes, sailors and marines. It has almost 190,000

civilians at Naval and Marine Corps activities throughout

the world. Civilian employees provide the critical

infrastructure needed to support the DON mission. The

range of jobs and skills are as diverse as the people who

fill the positions. From scientific research to supporting

the families of the men and women who serve. Civilian

employees perform a range of services similar to those

services required to run a city.

   The focus of the Department has changed from

preparing to fight a global conventional war to maintaining

the operational flexibility and forward naval presence to

handle selective crisis-response missions. A critical key

to success has not changed. Attracting, training and

retaining a highly skilled workforce is the most important

role that the Civilian Human Resources fill in supporting

that mission.

   Together the Human Resources community, managers,

and military and civilian workforce partner to ensure that

the right people are in the right place at the right time to

support the mission of the Department.
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